MINUTES

PIQUA CITY COMMISSION WORK SESSION
201 W. WATER STREET
PIQUA, OHIO
MAY 12,2008
5:00 P.M.

Piqua City Commission met on Monday, May 12, 2008 at 5:00 PM at the Municipal Government
Complex Commission Chambers for a Work Session to review current service levels and benefits
and wages.

Mayor Hudson asked the Acting City Clerk of Commission, Debbie Stein, to call roll: Present:
Commissioner Fess, Mayor Hudson, Commissioner Vogt, Commissioner Martin and
Commissioner Terry.

City Manager Fred Enderle introduced Department Heads in attendance: Amy Welker, Elaine
Barton, Stacy Wall, Andy Burner Ed Krieger (sitting in for Bill Sommer), Gary Connell, Chief
Wiilcox, Tom Zechman, Dean Burch, Cindy Holtzapple.

Mr. Enderle started the presentation by introducing Cindy Holtzapple, Director of Finance. The
City of Piqua Core Services were reviewed and is hereto attached as Exhibit “4.”

Mr. Enderle stated that several meetings were held where Department Heads ranked services and
scored the services numerically. Mr. Enderle stated that in the interest of time, high levels of
service would not be reviewed this evening, but encouraged Commissioners to review them and
provide comment or questions to him or Cindy. Mr. Enderle stated that “Low to Medium” levels
of services are the ones, depending how important Commission felt they were, will be reviewed
this evening because these are the ones that may need to be cut or we may need to begin charging
for some of the services. Mr. Enderle commented that this Work Session this evening is a
preliminary study and Commission will need to meet again in August for a more detailed review.

Commissioner Fess asked what might be causing decrease in revenues? Mr. Enderle responded,
stating that it includes a number of issues. According to corporations located in the City, the
business leaders are saying that business is not bad, but they are holding off on expansions and
hiring new employees to wait and see what the economy will do. Mr. Enderle further cautioned
Commission that the situation in City finances is not only due to declining revenues, but that
revenues cannot accelerate fast enough to balance the budget.

Commissioner Vogt questioned whether mandatory tax filing would help the City. Ms.
Holtzapple stated that it could, but she is not sure to what extent. The City is currently evaluating
mandatory tax filing.

During the review of the Parks Department “Low Priority” item in regards to the Annual Car
Show, Commission Vogt questioned the generated revenues for the car show. Commissioner
Vogt stated that he raised $3,000.00, but found out that the Park Department employees were
being paid at time and a half. Mr. Enderle stated that this may be something to look at in the
future and maybe we could possibly ask the employees to volunteer instead of being paid.



Commissioner Terry asked if there is a charge for swimming lessons and Ms. Holtzapple reported
that we do charge.

Commissioner Fess asked how our rates compare to the YMCA for swimming lessons? Stacy
Wall, Law Director reported the YMCA charges $60.00 for 5 weeks for non-members and $20.00
for members. Mr. Enderle reminded everyone there is also an annual membership fee.

During the review of “Public Safety” — Low Priority of Direct Service items, Commissioner
Martin asked what entailed “Daily property incidents™ investigated by the Police was and why it
did not generate City revenue? Chief Willcox responded by stating this relates to lost phones or
bicycles that are found as a few examples.

During the review of «“A dministration” — Medium Priority of Direct Service items, Commissioner
Fess asked what a special project might be in Administration as listed? Mr. Enderle replied that
for example he might ask Human Resources to do an analysis of benefits or any project of that
type in-house.

Commissioner Vogt asked if the City received any DARE grants? Chief Willcox reported that
the City receives about $20,000.00 in grants but stated that this does not begin to cover the cost
for the DARE program.

Mr. Enderle told the Commissioners there are services provided that may only benefit small
special interest groups such as golf lessons, swimming lessons, etc. that should be paying for
themselves. He reported that maybe the City should not be subsidizing these types of services.

Commissioner Fess asked how our lesson fees compared to Troy and other communities.

M. Enderle commented that the “Low Priority” items should be market rate based. The rest of
the citizens should not be paying for some services that only pertain to a small group of
individuals. Mr. Enderle further stated that the City needs to look at how much money we are
losing with some of these services and then we should look at what other communities are
charging to set a rate.

Commissioner Vogt stated that possibly the City could look at raising rates for rental facilities.

Commissioner Fess questioned whether the Wellness Program was a program done internally?
Ms. Barton, Human Resources Director stated yes and that the employees have formed a
Committee and the Committee has had guest speakers, efc. and they are planning to conduct
health risk assessments for employees that may be interested. Mrs. Barton further stated the
program is about healthier choices.

Mr. Enderle then presented information on “Benefit Comparisons”. This review was of the
different levels (Union, Non-Union) compensation packages. The spreadsheet is hereto attached
as Exhibit “B.” Mrs. Barton reported that vacation pay for employee’s range between 2-5 weeks
dependent upon the years of service. Mr. Enderle reported that one group of employees, while of
union, have their own “Memorandum of Understanding.”

Commissioner Fess asked about the budgeted $7,500 for education (Tuition Reimbursement) for
the FOP. Commissioner Fess asked how this was dispersed and if this was allocated annually to
the City budget? Chief Willcox explained the tuition reimbursement and how they paid for



education within his department. Mr. Enderle indicated it is an annual allocation per the
agreements.

Mr. Enderle reviewed the 2007 Gross Wages in descending order of gross pay attached hereto as
Exhibit “B.” This report is broken down by categories: re: overtime, holiday hours, vacation
hours reported City Manager Enderle.

Ms. Holtzapple reminded the Commission that Firefighters have the 56-hour work week.

Mr. Enderle stated that based on the information he was concerned about giving some employees
an increase and not others because this could cause morale issues when unions get increases and
other groups do not get pay increases.

Commissioner Fess thought it was commendable that the Department Heads gave up their raises
due to the circumstances of City finances. Mrs. Fess stated that she is getting “hammered” by
citizens that do not agree with the increases, but feels that the employees are deserving of a pay
increase.

Mr. Enderle stated that the 2008 budget was approved by the previous Commission with the
increases, with the understanding that in 2008 a Long-Range financial planning process would be
undertaken whereby the City would look at all items rather than making cuts that would go from
year to year. For example, Mr. Enderle thought that possibly Comp Time might be something to
review in the future that might be a better reduction than the annual cost of living increase.

Commissioner Fess stated that the local industries are not giving their employees 3% increases.
Mr. Enderle mentioned that he knew of local corporations that have given increases and asked
Commissioner Martin if Hartzell Propeller provided their employees with an increase?
Commissioner Martin stated he received a 3% increase. Commissioner Fess stated that she
understands the pay increases but the citizens of Piqua may not.

Commissioner Martin asked if they put the brakes on the increases now wouldn’t that be better
now than waiting in 2009?

M. Enderle suggested when arbitration over contracts starts fo occur that possibly a change in job
title and reduction in overtime pay and benefits would be better solutions.

Commissioner Vogt stated that a monetary raise might be the way to go. He mentioned what a
local company did with their wage increase. Maybe a fair formula getting away from across the
board percentage increases should be looked into stated Commissioner Vogt.

Commissioner Fess stated she remembered back in the early 80" when a “raise freeze” took place
for 3 years. Mrs. Fess further stated she knows of no place where they put in 24% for retirement.

Mr. Enderle explained that not all the employees get a 24% retirement, also, the City government
jobs are unique and are not a typical local market job for example: Fngineers and Police Chiefs
are a national market.

Commissioner Fess asked how could we raise fees (revenue generating) from citizens for
employee’s wages? Mr. Enderle stated that the budget was approved for 2008 that included the
increases of all those employees associated in Schedule “A” and no new fee increases were
proposed beyond those required to meet mandates. The idea was this year, 2008, that we need to



get through “as is” and figure out where we go in the long term, stated City Manager Enderle.
Mr. Enderle further stated that every item in the low-medium priority for Core Services needs to
be Jooked at and those that are non-revenue producing need to be reviewed.

Commissioner Fess asked what the difference in pay was between Police & Fire? She stated that
the Firefighters pay looks higher. It was stated that the overtime is the reason. Mr. Enderle
stated that both Police and Fire are in the same range of pay.

Commissioner Terry questioned how much money would Comp Time save? Mr, Enderle
reported he couldn’t give an exact figure but probably in the $180,000 to $250,000 range.

Tt was asked what percentage the employees are currently paying for their healthcare? It is
currently 11% stated Mr, Enderle and this is something the staff is reviewing and we will want to
look at for healthcare savings costs.

Mr. Enderle talked about HSA/HRA insurance benefits and stated that employees whom are in
the HSA fund are managing their fund balance for their healthcare benefits and perhaps we can
trade off increases in premium costs for funding HSA’s.

Commissioner Terry mentioned that some of the things that help most within the City as far as
revenue savings are benefits and insurance costs which could be looked at in the future as well.

Commissioner Fess asked if there was any way of removing or reducing benefits of union
employees? Mrs. Fess asked if the Unions were open to the fact that the City is hemomrhaging
and are they willing to do anything or change any of their benefits?

Mr. Enderle stated that overtime needs to be reduced and we must find ways to do things
differently. It was suggested that a Consultant would cost about $80,000 for both Police and Fire
Departments to review operations in those areas. Commission was concerned about the cost of
Consultation.

Commissioner Fess asked if all the employees are aware of the budget constraints? Mr. Enderle
replied that he has been to all departments speaking on the topic and the issue has been discussed
with all. Mr. Enderle said that he would be meeting with the Fire Department on May 28",

Commissioner Terry asked what the employee feedback has been? Mr. Enderle stated that the
employees do understand, but are uncertain as to what should be done.

Commissioner Fess asked if Mr. Bumgamer had anything in the works as far as Economic
Development for the City of Piqua. Mr. Enderle reported a few things are happening with
business expansions on new small businesses that may increase employment levels somewhat.
Mr. Enderle further stated that the City does have some advantages that other cities do not have
such as available land with rail and available buildings, but competition is stiff.

M. Enderle asked for direction from Commission in regards to tabled Ord. No. 9-08 for Schedule
“A” employees.

Commissioner Fess asked if the Commission could announce at the upcoming Commission
meeting the concessions that the Department Heads made? City Manager Enderle stated he could
mention it in his introduction of the Ordinance or Commissioners could mention it if they chose
1o do so.



Commissioner Terry stated that the 2008 budget was approved with the 2008 pay increases for
Schedule “A’ employees and in good faith she stated that we should give this raise and look at
next year with all groups, be it union, non-union as to changes.

Commissioner Terry asked if Schedule “A” would need to be changed again? The language in
the Ordinance would need to be modified to exclude Department Heads, but the Schedule would
not need changed stated Ms. Wall.

Mr. Enderle stated that another study session would be scheduled for the 1% part of August at
which time the insurance information will be reviewed.

Commissioner Fess thanked all the Department Heads for their hard work in creating this
information that was provided this evening.

Mr. Enderle stated that the Department Heads are a great group and the best he has ever worked
with indicating they have great organizational perspectives and he was very proud of all of them.

Moved by Commissioner Fess and seconded by Commissioner Vogt, to adjourn from the Pigua
City Work Session at 7:00 P.M. The motion carried unanimously.

THOMAS D. HUDSON, MAYOR

PASSED:

ATTEST:
DEBORAH A. STEIN
ACTING CITY CLERK OF COMMISSION




EXHIBIT "A"

G

2
floe b
A L

7

Ess
25

g

&

Ii

i
T
3

i

e R
éu
g §B :éw 24







&)
£ e
e e




W

siseq anas 184y/8W00 1844

U0 pajesojje Waledap aijue 1o} palabpng Junowy »

201104 40 48IUD

Ag paacidde UOREINRISD jeuolssajoid oL

610 3379 peie|ditos sey jeyn Aindag i SN0y {PUORIPDE V2 ,,

521Bop S,i0/8UDE] IO S)eI20SSe pauIes Sey 1]

el

JEUONIPPE PUE D73 Pajojduica Sey Y1 Ji SIN0Y [BUORIPPE Z] ¢

s

INoL 0081 Spasoxe adue|eq pue Suol 7} 1580 U] GABS| OIS SIN0Y g UBL) SI0LW OU pasn SBY 81D Andeq 10 'y 4 sinoy

JEUORIPDE OF =

SN0l 0ZGZ Spaenxa 8ouB[eq pue SLuol Z| IS8

d ayy ul 8ABa| 2IS SInoyY

> UL BI0W OU pasn Sey ureyded JO Jeiyd ISsY 4l SInoy JEUOPPE (0% 10) 96

{uonEdRA pauled BiXg)

ZL vz vz ONINIYH.L m,zo*n_,qm\s IOM0SNY2ISAHd Tl

1A/068% JA0GLS JA/0GGS {raouy0 aoyod Jad) JIONYMOTIVY ONIHIOTO

%l %56 %561 9,5'61 [AZA %¥e YFr %Pl (1shoidwi} Li4aNZE NOISNTd

« 006'S$ 2 0058 « 00G6°2$ (quirax vonin 1) NOILLYONd3

{s.Jojpuoed) %E (s opauoeg) %E
(0B %L %62 | (uoed %G.) %S
S J51SBIN %E (-o0s8y) %Z ("0088Y) %Z
S10/0UDed %2 | (00SSY %GL) %S} {("00s8Y %54) %S} "SI 100V obEM 10 %,
"00S8Y %} 5088V %0G) %) | (00SSY %06) %t 20SSY %01 AVd JALLNIONI TWNOLLYSNdE
(seaie +7) %E {seaie +¥) %E

(seale +¥) %2 {(seale +¥) %2 abem o o,

{sease ¥} %1 (seale y) %l SNILLYH H¥301450 I0110d ¥ LSYIN

%E %E AVd DIQaNTYd

oN wieapyial | SeA yiesp/iel saA Yeep/ia

SOA S ON oN SBA ON SBA ON 1N0 Alvd/NIXMYL INLL JWOD
SIy Oz Xell | siy opz xew 0 0 s OpZ Xew 0 1Y Oy xeu 0 SHAOH 31819179 FNIL dWOD
g 0z} 08 08 0 0 0 0 1N0 HSYD AVAIIOH

0 w (¥2) gy lzuzui ey vz 9% 8y 0 0 LN0O HSYD

0¥ oy 8y oy 96 ZL 454 ov aaNYYE TYNOSHAd

oy 2 (O¥) OF 2 (0V) OF oy ,{95) 8% 9g 8)4 oy 1N0 HEVYD ANLLMDIS
0zl ZEL 26 0¥ Zil 8% o¥ 07 LNO HSYD NOLLYDVYA

sjs|yp Aindaq sjueULaINal d04d si32140 14 | slejybualld | [edHRl | JBfieD enig
uojuf}-UuoN asjjed 294104 anosSsy | FWDSdY
SNOSIMYJNOD LIdaNIdE

-y LJIHTHXS




2682
g10%

gse’'s
G6L'e
gy
822

LT
LLF'T

-
sz2

144

1ze

Sev'y
8Ll

igLe

SLVE
61
LiL

962 -

08s'z
80e'7
18

B0 jeuosiy

- 862'G
6vZ'9
3277

K018

zg'e
ghg'e
YZys
0L8°e

0B’}
zeg't
§88'%

ape'}

st o

.mr%\mw e

. ag'or’
- £es'ek

CgeEL

=:ra

gg9'e
Regd

uofeses  fepliod

18y
ool'y
a5
vy
806

- gzZe'e
- gge'sl -
" IEs'E

YEG'L
0ee's
GL1'8
9B

W3
gse’l

Is0'L

| -..BEB'6

£80'9

864'15

89004
SLotad'el

8686t
288°01

ogrze

LL'gh
arael
POy
1o8gl

BRL'G .

pre'e
IV
vi0's
£85° 1
Lov'ze

Vo'l
et

5o
5902

g5i'ey
eryor

vez'or

peg'sy
Le8'ze
feiafis
-1 &y'0z. -
‘9BK'sY gLl
‘pee'ay - 998k
££5'09- PEYE
SeL'ey 6182
A g 2LTE
[ora 24 £L'62
6pL'0F 1682
L82'0% £4'82
505'5 zl'ze
+8v'05 £E6Z
ora'es 8¥'BL
069'65 Z6'1E
16808 g4
o'y L - 8802
598'ay SY8Z
- £6o'sP Sp0T
. 0Lg'ss av'02
LoY'es 16'92
oVl TLEE
B2y Al
GEE0S -Go0E -
S6E'aY 69'9Z
z9'08 e
Dgil'zet - Gv0Z
[FA 0462
_loEes  69'8%
T gos'te o GPOT .
-p50'0% 8902
G08'zg 4802
00z'es ZYEE
peyye eE'8E -
69908 9902 .
804'95 EYEE
.EhE'e8 - | BEOE
... pai'es. L¥EZ
AW v'es
vov'as S6'8E
00'2G - S9°0%
298'85 2088
214°88 plag=
PAY A FRRY. 1N 34
B 225571

JEE6T:

128 .

" lee
¥
08
a8g
892
g
oF
o7
¥82
opL
56z

e

51
T Tiey
L
508
ozt

‘gay-
9zy
oze

Y P2

yey

2y

£59
62

A

L8
ziE
08t

TBRE

it

Lar
SgEe
JBe.

UL

.H.QNF.

vi

£Z
15
g5
8
[
I't4
ve
24
or
gl
24
e
¥
2
v,

o
oy
. TE
‘8t
o
A
Tize
sl
v
e
52
sl
st
¥
0z}
ay
oy
ze
83
2y
-o¥

S

8s
oy
79
84
159
£51
fAx4

b4
gl
£sl”
607
85

4
R ¥4

g%
1
gzt
8z1
<el
26
oe
59t
£
1o

252
29
o
‘gzl
o
26
z

ooz

6l
j+127
el
2
8
8l

ooz

10
[4:
gt

R {

Zel
85t

1

092
892
18
oz

lave
952

18}

1%
99}
ooz
89l
51
512Z
A

oo PeE
_Eee

08

6
GL
89
127

og

o8
o8
0s
08
02
o8
08
o8
e
69
08
&8
3
06

- o8-
ok
‘68

o8
@
gL
ny
08
2t
oLl
3
88
02
okl
86
08
¥a 4
85
ca -
56l
£2
26

o8

oo b8

a01

744
Lz
VET

caL .
ZAl

¥0%
6EE
06}
fse
yoe
eig

Cgse

ose
8sg
96z,
osy
867
682
1By
Lvg
ot
ogt

BOG
585
‘G18
ove

084

g2
T4

oL’z 0Ze'F
082’2 230'¢S
== 194°29
884'2 96869

G0Z. - L0F - ¥BE CEOST .
26 08 vEg'L
88 > 4 L Le'z
L EE cEs .o o9t
- vl " - 89 1 GESZ.
8y o8 EE} 0ol o16'L
gy o [¢45 -08 ‘$08'L
ar or gEl 816'%
9 08 oseL o suT
gl 4% 208 AN
iy 86 08" LiR'L
Tl 08 ozt el6't
o oy A2 o8 808’}
. BT AR 1= TURERY - R R T B 2 TR -r AT |- R 0Ef'E L EFE'EQL
hmn_ ey 5 5580%3 SIN0H sin0Y SIN0H SINCH SINOH SO 2INoH SINOH .m.m&
SNPeAS pmu:mww» %m.ﬁoI Ui SENCH 1oL SAI0 _m:wm._mm yorg  LOREDRA ._am_um_oi DUNLIBAD K_mimwm 58015

{porLig Jo se ssakoide

2 AjjuaLing sapnioul Auo)
Aed ssoiny jo tapo Bu,, oosag Ul safep $%040 1002

R EH S EE T
A HILHOIATHEE
£ 340 301704

L HALHDIAZHI

£ 340 30104
ol 340 FN0d
ONHLNEIENS 1S
INONIIHIENS M

9 WAL MDIITYIA
Hvd Z diidaxd

& HILHOIZFIL

HAINIONT

£ 440 BOI10d
HATNIONT DOSEV
0 340 3o10d

9 440 FON0d

g 440 F0110d
HOW LSISSY dd

o 340 ZON0d

0F 440 301104
HNS NOZNNYd
g 240 ADN08

§ HIALHOIAIHI

% 320 500104

9 HFAHDIAIHIA

& HIALHOIET I

9 440 201104

WY 188V ALN43A
9 W IHDIAEHIA

1A M35

§ 40 FD0d
INYNILAEN
{wvdvd) 1A 44

£ 440 F9110d

g 440 3BN04

9 HALHOIBLS

£ BFLHOH TN

L W3HOIdFEI
ANYNRLOFN
HOLDHMIC HH

1 ¥R MOLHT
INSNZLNZN
HAONYIN & HIMOd
NIV.LAYD i
LNYNILAEN

NI 1810 HZMOd
Wrvd/ d L3S
INYNTLNET
ANYNZELNG
HoAL O4INI "I
43140 Fukd LSV
JEIHO. B 18V
. NivldyO Tl
HOLOTHO FONYNI
H3IHD 3l 1SV
JOTHAIQMD LEEY
- A3HO Tuiid LSV
A3IHD ALNG3A
HiG MOd LSSY
43D ALNG3A
NIYLEYD e
. ATHO M
HIO SASHIMOL
431140 351104
HIADYNYIN ALID
HIG SHM OEnd

EDI

feniu)
54

v FONRIA
M NOLSDOH
i) NOSNEE
E ul TIVANES
r

HY TIDIOVI
e uALEYH
HANLENE
AGENNTN
HADHIGNETING
NHP
HUNIAYH
AHSMNO
ciy
HOIAYL
NOHAS
SUNOHL
NYWHHEA
|l AZSC0D
HADHY
BNISBINMOS
ATUTHO
Hf ONITIEN
FIIHLNGD
LOMHED
QEYHOR
HOUOID
Wl HANENE
HANSR
ANMAHEE
HAAIM
FNOUD
HAWSE VIO
EEY
AFISVIE
SEETI
WOOTB
HIDNYD
SNITIOD
NOLHVE
HADUYT
NONO
MOOTHIHM
HIAENHOSTHO
HINLS
HYLS
NIBLS
Hood
EEERES
HOMNE
HETANI
HLOMISHOHN
LAYHOHSY
“HldavZIiOH
PIRES
HENIYDNNS
LT
ALSRMG
ETEEY
NOSIHYT
SNTAALS
TIENNOS
HIWAOS
O TIM
TRIBANT
NYWHOAZ
SLIEN
1887

MO OE -

Y
v
d
g
£
=]
M
o
2}
a
o}
A
M
S
v
4
2|
¥
i
r
£
w
al
A
k=
a
H
b
I
3
a
-]
M
8
L
a
r
v
r
a
4l
r
A
bo)
i
H
o
L
]
8
¢
S
M
M
E
IS

[TEg s M TR TR

Gl AL R LR 0 B 00 O L, O

o o o
oL Tt

E:

o
d

P TR BTN TR - g S TR 4

<%

& o

d
WD

3pod



L0L'98 ’ ' QHGO ISIMNINAY 00
o NYRYLINGS . dduNs
Z 40 IN3WdINGD3 T ANTIWODLINOW - -

soo'h oL v
v

‘ { g
PN R 3dv HEYN
v

v

g

902} 245V

Ng 193418 185V . AGNH

JELOH PHDILBNZ
HOVYNYW Qtid A3Q

i

o7
SV

Yl T LHOLA iz
INSSIIOUS 4109
£ 21430 3010d

¥ 4340 F010d

..u.w. ..w._ TR e

234

e

S e e e et - Tt B e D) e st BN ASRYEO:
iz Zeey 9982 K . L I %6 40 50O
| qe8Z" . : : ; - : - . el - ,

SRy e

BER T & , T : — b him B e e
S ; s neg el i : S ia ; B e TN

T B e S R T e S

~eovze  VdZIHOWHHE

ST avz'es HID3HI HiTVEH

HZYe . L INMAANSM3LYM o
P y ; ; 5. LB T TR S : R BRY'YS - HOW XYLLODY- - uIONIAYD
CeRe Rk e | “yze Siey . AELE -088 ~Zag'e” e oo ol 289 RLE'PE Wrd Z Wil IHYMELS
60¥'1 ¥, =153 - 3rarA 80l [e]3 vl 6SA'P0 L 40 F0N0d 1HOMS
Aed fed L§880%3 SMOH SMIOH  SINCH sinop SINOH  SINDH S0 SHNOH Aed ETHAR bt SLLBN

euosy yoig uoneoep  Aepuon  awgeap  Jenfisy Aunol  ujsinoy (B0l IBLIG 1BU0SiAd ¥oie  uonEdEA ABPHOH SUWHMSAQ sesnbay 55049 15414 1527

{g0fu/g Jo Se sadfod: e Ajjusiung seprjoul Ajuo)
Aed s5010 J0 18P0 B, _onsed i safepn SSOID L60F




‘018 *Aingl Ang faARaT [RJaum: ‘GHILL o “Aed ul-en sepnjoy fed BUIQ .

sabiem Jeak [pipeg-aadodwe May z

080'Z §O S590X Uf SINOH JAUI0 11V
snoded Juawialal SLI-aU0 SHPNYOL| L

ZLEZ JO SS0XY Ul sunoy wubyeas

e el

%0001

%l8 LT a0liod
%LELE IS
WLy [EEE ot
%EOPE oz GO E N
%ELL T UDILIN-UON-Y #NPaLas
%000 labeuen f3D WD

fed 1O 12101 J0 % apeny AQ puaba] | apon

ocio1eE 0299608 SIVIOLAONWND
z

el 8LLT -

LIF'8LES
— ggl z

S604215 60G 16V S 60LJGFS 9LiZIS%

S : oS
i Li— e e e T D

T o

i
Ry 12K

Pt

ey

“Z8z'ye
ZEEEE -
05108

08
- 19870

i
e

: : Re; el P e B e
o RB Aed fed Aed fed Aeg ey L 5S89XH  SINCH sIng Ol SN0H  SInoH 1504 SIngcH
Jagi  jeuosiey NG uonEoep  ARPIOH  augpes  Jembay Aunol  upsinoy  BICl  JSIG [BUDSIDd MJIG  UOHEIBA AepgieH sunMaa seinfisy

{gosi/s o se saafordu 2 Aueaind sapriouy Auo)
fud sso4n 30 3ap1o Buy. _.dsaq ui sebep, S50 1002

Aed ss010 {e30). 9¥9'GZY 1S
G86'Z

£02°08

MOvd
HOQ0

b HILHSIHTRIE pri d
d

SroLIVY v
: 8

HEDIFH0 201102

GHODE 10d
SEEVE RS
08'0E IHAZG
e

065

HESE

9lL'GE
glg'se

ASMOMOVA
ALFTGAVH

R TE NG
WYLEHOTIS NIWAY

X

13403

HEHOMHNYQ

N

LSS ST Nk

R s
o

2ol
&

LVSer

BTl s ot
Aed
5500

AR




